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Simplifying Student Career Planning: The Biology of a Job 

 

If there's one essential piece of knowledge students need, it's understanding what "fit to a job" truly 
means. 

In this post, I conclude a series discussing the role of student self-assessment in career planning 
and the necessity of modern tools to make the process less daunting and more accurate. 
Understanding job fit is crucial for navigating the disruptions and opportunities in a work life that, 
for Gen Z, will likely span decades longer than previous generations. 

Supporting Student Career Planning 

New entrants to the workforce may face a career spanning 70 years or more due to increasing life 
expectancy. This extended career duration will involve significant changes, disruptions, and 
challenges, making foundational skills essential. 

The principle is clear: what we observe of someone is just the surface. The underlying drivers of 
their performance are often hidden. The same applies to jobs. Visible aspects like job descriptions, 
necessary skills, and performance metrics are just the tip of the iceberg. The true drivers of job 
performance lie beneath the surface, traditionally seen as intangible. 

Making the Intangible Tangible with Neuroscience 

Thanks to simple neuroscience, these intangibles can now be understood and measured. Here's 
how: 

• Breaking Down a Job: Any job comprises skills applied, tasks executed, and interactions 
with people. These actions are influenced by an individual's brain-based preferences. When 
these preferences align with the job's requirements, we achieve a match. 

• Achieving Job Fit: This match means the individual performs tasks and interacts at a high 
standard over long periods, finding meaning, motivation, and the ability to learn 
continuously. 
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The DNA Matrix 

Neuroscience, through a straightforward survey, reveals a student's unique set of behavior 
preferences, aptitudes, innate competencies, and learning preferences. This combination forms 
the DNA Matrix of the individual, which is uniquely personal due to the individuality of each brain. 

Similarly, the DNA Matrix of a job includes the 'applying,' 'executing,' and 'interacting' factors. When 
combined, the student's and job's DNA Matrices enable precision-guided career exploration, 
eliminating ambiguity and uncertainty, which often stress the adolescent brain. 

Transforming Career Exploration 

Simple neuroscience provides tangible insights into these below-the-surface factors. When 
students understand themselves this way, career exploration and long-term planning transform 
from being daunting and stressful into an exciting and engaging process. 

Clearing the Clutter for Students 

By understanding the biology of both students and jobs, we can simplify career decision-making,. 

Educators: let's equip our students with the knowledge and tools to navigate their career paths 
confidently and successfully.  

Mosaic Solutions: what we’re about: 

We work in the intersection of education and the workplace. Our formula is simple: the right 
pathway into the right job for the right student/candidate. We think and act holistically, recognizing 
that to make this formula a reality requires connectivity of the workforce ecosystem and all its 
stakeholders.  

Practical neuroscience generates robust data about the two fundamental components that drive 
the workforce ecosystem: data about people and data about jobs.  

 


